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[Abstract] Objective To evaluate the impact of team responsibility management model on the nursing quality of urology
nurses. Methods A total of 16 nurses from the Department of Urology of our hospital were selected from July 2023 to June 2025 as
the research objects, and the routine management model (comparison group) was carried out from July 2023 to June 2024, and the team
responsibility management model (analysis group) was carried out from July 2024 to June 2025. The nursing quality and management
satisfaction rate of the two groups were compared. Results The nursing quality of the analysis group was higher than that of the control
group, and the difference was statistically significant (P <0.05). The management satisfaction rate of the analysis group was 93.75% (15/16),
which was higher than that of the control group (75.10% (12/16), and the difference was statistically significant (x’=4.986, P<0.05).
Conclusion The implementation of the team responsibility management model can improve the nursing quality and satisfaction rate of

urology nurses.
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